High Companies Amplify and Formalize
Long Established Green Initiatives

By: Rick Dickerson, manager of strategic projects, The High Companies

At the High® companies, conducting business as responsible environmental stewards has been embedded in
our practices through the High Philosophy for decades. In recent years, as the focus on sustainability has height-
ened and best practices factor into business decision making, we’ve further formalized and systematized our
approach in ways that dramatically cut costs. In addition to cutting costs, our reduction of energy usage reduces
direct emissions and contributes to improving not only our organization’s sustainability, but the sustainability
of our community as well.

Recent efforts through the High companies that support our
commitment to sustainability and may serve as ideas for other
companies include:

Replacing lighting in eight facilities to reduce energy usage and improve our carbon foot-
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Improving painting systems at High Steel Structures to reduce emission of volatile organic
compounds which affect the ozone layer.

Installing motion sensors and timing devices in many facilities to help ensure we only use
electricity that is needed.

Maximizing efficiency of the heating system, roofing insulation and manufacturing equipment
at High Steel Service Center.

Adopting a demand response program that allows us to voluntarily curtail electric energy us-
age when called upon at peaks demand times, contributing to energy providers’ avoidance of
using less efficient power plants and having to build new plants.

Reinforcing overall sustainability and green goals established by our task force and cascading
goals through the entire organization.

Using thermography and compressed air inspections to identify opportunities and correct areas
of energy loss.

Reinforcing through management initiatives, performance reviews and internal face-to-face
meetings of energy conservation policies concerning individual human behaviors, to ensure
we take advantage of opportunities such as using stairs instead of elevators, turning out lights,
using programmable thermostats, turning off computer monitors and purchasing energy ef-
ficient equipment.
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At the High® companies our task is to meet the needs of today while preserving the environment for the
generations to follow.

Learn more at www.high.net/agreenertomorrow.



